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Workforce Solutions for North Central Texas is an equal opportunity employer/program.

Auxiliary aids and services are available upon request to individuals with disabilities. For the

hearing impaired, call TDD 1-800-735-2989 or VOICE 1-800-735-2988. Workforce Solutions

for North Central Texas services are provided based on eligibility.



Workforce Solutions 
For North Central Texas

―Collin

―Denton

―Ellis

―Erath

―Hood

―Hunt

―Johnson

•  We Serve 14 Counties

―Kaufman

―Navarro

―Palo Pinto

―Parker

―Rockwall

―Somervell

―Wise

•  We oversee programs to assure:

• Businesses in our 14-county service area remain 
competitive and grow jobs

• Workers have opportunities to obtain skills that 
will help them become or remain self-sufficient



Source: Texas Labor Market Information



Source: Texas Labor Market Information

Labor Force 
Participation 
reflects the 
population 16 
years and older 
that is working 
or actively 
looking for 
work.

Labor Force Participation



Critical Occupations to Public Works

Occupation Job Title

Bus and Truck Mechanics and Diesel Engine Specialists
(49-3031)

Diesel Mechanic

Highway Maintenance Workers
(47-4051)

Equipment Operator (EO), Highway Maintainer Crew 
Worker

Construction and Building Inspectors (47-4011) Building Inspector, Public Works Inspector, Code 
Enforcement Officer

Maintenance Workers, Machinery (49-9043) Maintenance Technician

Water and Wastewater Treatment Plant and System 
Operators (51-8031)

Plant Operator, Wastewater Treatment Plant Operator, 
Water Treatment Operator



Critical Occupations to Public Works, Part 2

Occupation Job Title

Operating Engineers and Other Construction 
Equipment Operators
(47-2073)

Heavy Equipment Operator, Machine Operator

Civil Engineers
(17-2051)

Project Engineer, Structural Engineer

Civil Engineering Technologists and Technicians
(17-3022)

Civil Engineering Assistant

Construction Laborers
(47-2061)

Construction Worker, Site Work Laborer

Electrical Power-Line Installers and Repairers
(49-9051)

Journeyman Lineman, Electric Lineman

Paving, Surfacing, and Tamping Equipment Operators
(47-2071)

Asphalt Paver Operator, Asphalt Raker 



Critical Occupations to Public Works, Part 2

Occupation Job Title

Mobile Heavy Equipment Mechanics, Except Engines
(49-3042)

Construction Equipment Mechanic, Equipment 
Mechanic, Field Mechanic

Helpers, Construction Trades, All Other
(47-3019)

First-Line Supervisors of Construction Trades and Extraction 
Workers
(47-1011)

Construction Supervisor, Field Supervisor

Heavy and Tractor-Trailer Truck Drivers
(53-3032)

Truck Driver, Production Truck Driver

Construction Managers
(11-9021)

Construction Superintendent, Construction Area 
Manager

Cement Masons and Concrete Finishers
(47-2051)

Cement Mason, Concrete Finisher



Source: Emsi, 16-Co Region

Turnover rate gives 
context for how 
often employees in a 
given occupation are 
moving to different 
employers.



Source: JobsEQ & Emsi, 16-Co Region

Unemployment Rate represents the number 
unemployed people as a percent of the labor 
force. The rate is reflective of people aged 16 
years and older who had no employment 
during the reference period, but that were 
available for work and looking for a job.  



Demographics: Construction & Extraction Occupations 

Age

Source: Emsi, 16-Co Region



Demographics: Construction & Extraction Occupations 

Race & Ethnicity

Source: Emsi, 16-Co Region



Demographics: Construction & Extraction Occupations 

Gender

Source: Emsi, 16-Co Region



Source: JobsEQ, 16-Co Region

Median wage 
is the 
boundary 
between the 
highest paid 
50 percent and 
the lowest 
paid 50 
percent of 
workers in that 
occupation.

$20.53



Source:
Emsi Job Postings, 16-Co Region
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Difference in Pay Between Commercial 
Construction & Public Works? 

Source: JobsEQ, 16-Co Region



Workforce Trends

• A record 4 million people quit their jobs in April alone, according to the 
Labor Department
• Contributing factors:

• lingering health concerns
• working mothers staying home to care for children
• generous unemployment insurance benefits
• decisions to retire or prioritize other activities
• greater focus on career paths that offer stable, higher paying jobs

• Monster reports as many as 95% of workers are currently considering 
changing jobs

• Dallas Federal Reserve reported almost one in four workers fully at Home 
in February 2021, with a projected 20% increase in remote work by next 
year



WSNCT Business Development Unit

Employer Engagement

• Identify hiring and training needs

• Provide talent development solutions

• Promote available employer services

Brandi Harrison Trotter
Business Development Supervisor
bharrison@dfwjobs.com
(817) 704-5620

mailto:bharrison@dfwjobs.com


Apprenticeships

Employers Benefit from Hiring 

Apprentices

• Develops a pipeline of skilled workers

• Employers gain workers with customized 

skills

• Boosts Retention

• Positive Return on Investment

Source: https://www.americanprogress.org/issues/economy/news/2014/07/22/93932/the-underuse-of-apprenticeships-in-america/

Source: https://www.americanprogress.org/issues/economy/news/2014/07/14/93768/the-bottom-line-apprenticeships-are-good-for-business/



Stay in Contact!

DANIELA RAMIREZ 

RESEARCH ANALYST & PLANNER

DRAMIREZ@DFWJOBS.COM

817.704.2527 

mailto:DRAMIREZ@dfwjobs.com
http://www.dfwjobs.com/

